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Earned sick and safe time overview

• Effective Jan. 1, 2024, Minnesota’s 
earned sick and safe time law 
requires employers to provide paid 
leave to employees who work in the 
state.

• Minnesota’s current sick and safe 
leave law remains in effect until Dec. 
31, 2023.

Articles 12-14 of SF3035

https://www.revisor.mn.gov/statutes/cite/181.9413
https://www.revisor.mn.gov/statutes/cite/181.9413


What is sick and safe time?
Sick and safe time is paid time off that employees in Minnesota can use for 
certain reasons, including when they are sick, to care for a sick family 
member or to seek assistance if they or a family member have experienced 
domestic abuse.

Articles 12-14 of SF3035



Who is eligible for sick and safe time?

An employee is eligible for sick and safe 
time if they:

• work at least 80 hours in a year for an 
employer in Minnesota; and

• are not an independent contractor.

Temporary and part-time employees are 
eligible for sick and safe time. 



How much sick and safe time can 
employees earn?

An employee earns one hour of sick and safe time for every 30 hours 
worked and can earn a maximum of 48 hours each year unless the 
employer agrees to a higher amount.



What can sick and safe time be used for?

Employees can use their earned sick and safe time for any of the following:

 the employee’s mental or physical illness, treatment or preventive care; 

 a family member’s mental or physical illness, treatment or preventive care;

 absence due to domestic abuse, sexual assault or stalking of the employee or a 
family member;

 closure of the employee’s workplace due to weather or public emergency or closure 
of a family member’s school or care facility due to weather or public emergency; and

 when determined by a health authority or health care professional that the 
employee or family member is at risk of infecting others with a communicable 
disease.



Current sick and safe time local ordinances

• Interaction with city ordinances

• Interaction with paid-time-off programs



Sick and safe time responsibilities for employers

• Earnings statement

• Employee notice



Sick and safe time:  Other key details

• Notice of use:  foreseeable and 
unforeseeable 

• Documentation: more than three 
consecutive days

• Replacement workers



Resources
• DLI’s “Earned sick and safe time” page: dli.mn.gov/sick-leave

• FAQS, employee notice, fact sheet, workplace poster, video

• Contact DLI’s Labor Standards at 651-284-5075 or dli.laborstandards@state.mn.us

• Stay up to date with The Wage and Hour Bulletin: dli.mn.gov/business/employment-practices/minnesota-
wage-and-hour-bulletin 

http://www.dli.mn.gov/sick-leave
mailto:dli.laborstandards@state.mn.us
http://www.dli.mn.gov/business/employment-practices/minnesota-wage-and-hour-bulletin
http://www.dli.mn.gov/business/employment-practices/minnesota-wage-and-hour-bulletin


Thank you
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